
Full-Time Deputy Sheriff 

The Winneshiek County Sheriff’s Office is currently accepting applications for a Full-Time Deputy Sheriff. 

***Certified Officers from any state are preferred & encouraged to apply. *** 

SALARY: Top salary is currently at $41.76/hr. after 18 months of service. 
Benefits include: IPERS pension, 10 paid holidays at your overtime rate, clothing allowance, medical 
insurance, vacation, sick leave, longevity and shift differential. 

TO APPLY: Printed Applications are available at the Winneshiek County Sheriff’s Office or 
https://winneshiekcounty.iowa.gov/jobs for electronic version.  Please submit a completed application, 
resume, cover letter and 3 references to the Sheriff’s Office or email snesvik@co.winneshiek.ia.us 

 DEADLINE: 4pm on October 19th, 2026.  

Winneshiek County is an EOE, Veteran Preference & Disability Employer. 

https://winneshiekcounty.iowa.gov/jobs
mailto:snesvik@co.winneshiek.ia.us


Winneshiek County Sheriff’s Office 
Information for the Applicant 

All applicants 
☐ Application deadline October 19, 2026, at 4pm.
☐ Include cover letter, resume and at least 3 references.
☐ Must provide full name and social security number.
☐ Bring valid driver’s license on the day of testing.

ILEA certified applicants 
☐ Applicants who are certified peace officers will NOT be required to take the Physical Fitness
Assessment Testing or the POST test.
☐ Civil Service test at 1 pm on October 24th, 2026 at the Winneshiek County Sheriff’s Office.
Alternate accommodations can be made for the Civil Service Test with Chief Deputy Steve Nesvik.

Salary and Benefits 
We offer a higher starting wage and accelerated pay scale for certified, experienced officers with a 
range of $37.58/hr. to $41.76/hr. after 18 months of service.   

Benefits include:  
IPERS pension, 10 paid holidays-paid at your overtime rate, generous clothing allowance,  
vacation, sick leave, longevity are earned on an accrual basis and shift differential. 
Winneshiek County pays all but $1 a month of a deputy’s and his/her children’s medical insurance 
premium with other generous full family options available. 

Questions? 
If you have any further questions or need additional information, please feel free to contact 
Chief Deputy Steve Nesvik at (563) 382-4268 or snesvik@co.winneshiek.ia.us 
Lieutenant Byron Hook at (563) 382-4268 or bhook@co.winneshiek.ia.us 

mailto:snesvik@co.winneshiek.ia.us
mailto:bhook@co.winneshiek.ia.us


Winneshiek County Law Enforcement Officers 
Minimum Qualifications 

General requirements for law enforcement officers as required by the Winneshiek 
County  Sheriff's Office and Winneshiek County Civil Service Commission. In no case shall 
any person hereafter be selected or appointed as a law enforcement officer unless such 
person: 
☐ Is a certified peace officer. (Preferred)
☐ Is a citizen of the United States, a resident of Iowa and resides in Winneshiek County within six 
months of hire.
☐ Has reached his or her eighteenth birthday at the time of his or her appointment.
☐ Has a valid driver's or chauffeur's license issued by the State of Iowa.
☐ Is not addicted to drugs or alcohol. (Drug and alcohol testing is required.)
☐ Is of good moral character as determined by a thorough background investigation including a 
fingerprint search conducted of local, state and national fingerprint files and has not been convicted of 
a felony or a crime involving moral turpitude. Moral turpitude is defined as an
act of baseness, vileness, or depravity in the private and social duties which a person owes
to another person, or to society in general, contrary to the accepted and customary rule of
right and duty between person and person.  It is conduct that is contrary to justice, honesty or good 
morals.
☐ Is not by reason of conscience or belief opposed to the use of force, when necessary to fulfill his or 
her duties.
☐ Has an uncorrected vision of not less than 20/100 in both eyes, corrected to 20/20 and normal 
color vision.
☐ Has normal hearing in each ear. Hearing is considered normal when, tested by an audiometer, 
hearing sensitivity thresholds are within 25 db measured at 100 Hz and 300U Hz averaged together.
☐ Is examined by a licensed medical professional and meets the physical requirements necessary 
to fulfill the responsibilities of a law enforcement officer.
Has performed satisfactorily in a pre-employment written examination.



Employment Application 

Winneshiek County 

The position I am applying for is: 

Last Name First Name Middle Name 

Address Street City State ZIP Code 

Telephone Number Email Address 

 Do you possess a Class A Commercial Driver License (CDL) 
Driver’s License Number Yes  No  

List additional names you have used:   

Please list an additional phone number where we can leave a message: 

Name:       Relationship:    Number: 

How did you learn about this employment opportunity? 

Newspaper    Job Service      Friend      Walk-in    Website      Education Institution      Employee       Other

Please be sure to answer all items completely and accurately. 

Type of work you would accept:   Full time    Part time    Seasonal    Temporary

What date would you be available for work? 

Have you ever filed an application with us before?  Yes  No  If yes, Month/Year: 

Have you ever been employed with us before?  Yes  No  If yes, In what capacity? 

From:      To:     Reason for Leaving:   

What is the minimum salary that you would accept?  

Do you have any relatives currently employed by us?  Yes  No  

If yes, state the name, relationship and department in which they are employed.  

Are you legally eligible to be employed in the U.S.? Yes  No  (Proof of identity and eligibility will be 

Are you a veteran of the U.S. Armed Forces? Yes  No   required upon employment) 

Dates of military service:      Branch:  

Have you ever been convicted of a crime (other than a minor traffic violation)? Yes  No  

If so, please indicate the nature of the offense, date, state and disposition.  

(A conviction record is not an automatic bar to employment and the nature, recency and disposition of the offense will be 
considered only as it relates to the job for which you are applying) 



Education 

High School Undergraduate College/University Graduate/Professional 

School Name 
and Location 

Diploma/Degree 

If Applicable, please 
include Professional 
License or Registry 

Number 
 

Course of Study 

Describe any skills, specialized training, apprenticeship, and applicable extra-curricular activities. 

List equipment and computer software you can operate. 

List construction equipment previously operated if applicable to the position. 



Employment Experience 
List previous 10 years of employment. Start with your present or last job. Add another sheet if necessary. 

May we contact your current employer(s)? Yes  No  

1. Employer Dates Employed 
From/To 

Work performed 

 Address 

 Telephone Number Hourly Rate/Salary 
Starting/Final 

 Job Title 

 Supervisor Reason for leaving 

2. Employer Dates Employed 
From/To 

Work performed 

 Address 

 Telephone Number Hourly Rate/Salary 
Starting/Final 

 Job Title 

 Supervisor Reason for leaving 

3. Employer Dates Employed 
From/To 

Work performed 

 Address 

 Telephone Number Hourly Rate/Salary 
Starting/Final 

 Job Title 

 Supervisor Reason for leaving 

4. Employer Dates Employed 
From/To 

Work performed 

 Address 

 Telephone Number Hourly Rate/Salary 
Starting/Final 

 Job Title 

 Supervisor Reason for leaving 



Applicant’s Statement 

I certify that answers given herein are true and complete to the best of my knowledge. I authorize 
investigation of all statements contained in this application for employment as it may be necessary in 
arriving at an employment decision. 

I hereby acknowledge that any employment relationship with Winneshiek County is of an At-Will nature, 
which means that the employee may resign at any time and that Winneshiek County may discharge at any 
time with or without cause. I understand that neither this document nor any offer of employment from 
Winneshiek County constitutes an employment contract unless a specific document to that effect is 
executed by Winneshiek County and be in writing. 

In the event of employment, I understand that false or misleading information given in my application or 
interview(s) shall be considered sufficient cause for dismissal. I further understand that an incomplete 
application or an absence of my signature on this application is just cause for rejection of this application. I 
agree to employment entrance exams, if necessary, at Winneshiek County cost. I understand that I am 
required to abide by all rules and regulations of the employer. 

Signature of Applicant Date 

It is the policy of Winneshiek County to provide equal treatment to all Winneshiek County 
employees and applicants for Winneshiek County employment without regard to race, color, 
religion, political affiliation, creed, sex, sexual orientation, gender identity, national origin or 
ancestry, age, mental or physical disability, marital status, except as bona fide occupational 
qualifications may require otherwise. This policy applies to all human resources actions and 
procedures including, but not limited to: recruitment, selection, training, compensation, benefit 
programs, promotion, demotion, transfer and termination of employment. 

Individuals in need of special accommodations are asked to notify our office in advance. 



Addenda to job application 
Veteran Status 

This portion is required to be submitted with each application by Iowa Code Chapter 35C 

Name of Applicant: ____________________________________________ 

1. Are you a United States citizen?  ___Yes  ___ No
2. NoAre you a citizen and resident of the State of Iowa?  ___Yes ___
3. Are you an honorably discharged veteran from the military or naval forces of the

United States in any war in which the United States has been engaged, including
the Korean Conflict at any time between June 25, 1950 and January 31, 1955,
both dates inclusive, the Vietnam Conflict beginning August 5, 1964, and ending
on May 7, 1975, both dates inclusive, and the Persian Gulf Conflict beginning
August 2, 1990, or the current conflicts in Iraq or Afghanistan?  ___Yes ___No

4. Did you receive an honorable discharge?

  

___Yes ___No
5. If the answer to questions 1, 2, 3, and 4 is yes, please complete the following:

a. In which war did you serve?

b. In which branch of the military did you serve?

c. When did you enter the military? (Month, day, year):

d. When were you discharged from the military?  (Month, day, year):

e. Please attach a copy of your DD214 to this job application.

The above information is true and correct. 

______________________________________ 
Signature of Applicant 



Authorization for Criminal, Child and Adult Record Check 

* Name: _____________________________________________________

* Social Security Number: ______________________________________

* Date of Birth: _______________________________________________

* Driver’s License Number: _____________________________________

* Driver’s License State of Issue: ________________________________

* Required Information

I, ________________________________, do hereby authorize Winneshiek County representative 

to conduct an Iowa criminal history and Dependent Adult and Child Abuse registry check with the 

Division of Criminal Investigation. 

Signature: _____________________________________           Date: _________________ 
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